1) Does this Act apply to me?

Yes. The Act applies to every employee in regards to their obligation to familiarise themselves with the Standards
for the Protection of Minors (SPM).

In addition, compulsory vetting is required for persons approved to come into contact with minors. Your

employer/unit manager shall always inform you of the need for such vetting.

2) When am | subject to vetting?

Prior to employment/approval for activities involving direct contact with minors.

Your employer/unit manager shall inform you of the required vetting before allowing you to perform such tasks.

3) What exactly is being checked?

The Sexual Offender Register.

Certificate from the NPR in the statutory scope (offences specified in Chapters XIX and XXV of the Penal
Code, in Articles 189a and 207 of the Penal Code and in the Act of 29 July 2005 on Drug Addiction
Prevention (Journal of Laws of 2023, item 1939).

4) What documents do | need to provide?

1.

A valid certificate from the National Penal Register (NPR) within the scope of Chapters XIX and XXV of
the Penal Code, Article 189a of the Penal Code, Article 207 of the Penal Code, the Drug Addiction
Prevention (or foreign law equivalents - if applicable).

Statement of countries of residence in the last 20 years (template: APPENDIX 3 to the SPM).

Note: The scope of the certificate must be limited to: Chapters XIX and XXV of the Penal Code, Article 189a of the
Penal Code, Article 207 of the Penal Code, the Act on Drug Addiction Prevention (or corresponding acts of foreign

law).

In the application to the NPR, you should:

mark both files (criminal and juvenile registers),

in point 13 of the form “data scope”, enter the aforementioned catalogue of offences: Chapters XIX and
XXV of the Penal Code, Article 189a of the Penal Code, Article 207 of the Penal Code, the Act on Drug
Addiction Prevention or indicate the provision: Article 21 (3) of the Act on preventing the risk of sexual
offences and on the protection of minors.

If you do not enter a scope in point 13, the NPR shall issue a “full criminal record” - such a document shall

not be accepted.

An example of a properly completed application:

12. Type of personal data requested:

& Criminal Files
& Juvenile Criminal Record

Detained Persons Register and Wanted Persons
List

13. Scope of personal data requested
Chapters XIX and XXV of the Penal Code. Article
189a of the Penal Code, Article 207 of the Penal
Code, the Act on Drug Addiction Prevention

(signature of authorised person)


https://www.ump.edu.pl/media/uid/13bd349672478640863f/9b2948.pdf
https://www.ump.edu.pl/media/uid/13bd349672478640863f/9b2948.pdf

5)

6)

7)

8)

9)

10)

11)

12)

Who pays for the NPR certificate?
You. The cost is covered by the person for whom the document is issued.

How old can a certificate from the NPR be?

a)

b)

Persons employed under an employment contract - the date of issue of the certificate from the NPR
must not be later than the employment start date.

Persons cooperating on the basis of civil-legal contracts (e.g. commission, voluntary work) - when you
are first entrusted with tasks involving contact with minors, you should submit a certificate from the NPR
which has not been issued earlier than 6 months ago, while in the case of continued cooperation with
the UMP for the same purpose, you may use the same certificate throughout the whole cycle (up to 6
years).

| am a foreign national - what should | do?

1.

You should submit information from the criminal register of the country of your nationality, obtained
for professional or voluntary activities involving contact with children (i.e. a document issued directly
for work with children).

You should submit a declaration indicating your countries of residence in the last 20 years and submit
information from the criminal records of each of those countries, obtained for professional or voluntary
activities involving contact with children.

If the law of any of the aforementioned countries does not provide for obtaining criminal record
information for “work/volunteering with children”, you should submit the criminal record information
of that country in the broadest scope available under the law of that country (general criminal record
information).

If the law of the given country does not provide for the preparation of the information referred to above,
or if no criminal record is kept at all, you shall make a substitute declaration.

What do | get from the employer upon vetting?

The GDPR information clause (also available here) and a list of required documents and the deadline for their

delivery.

How should | send the documents?

Electronically (PDF/scan file) or in a printed form.

Who can access to my data?

Only authorised HR staff/SPM Coordinator/supervisors can access the data, to the extent necessary. The

documents are stored in personnel files/files, with confidentiality and in accordance with archiving

regulations.

The information clause concerning the processing of your data can be found here: link.

What happens if | refuse to submit documents or the vetting result is negative?

We will not be able to approve you for work/activities involving minors; this may result in employment

suspension or termination.

What happens if | am prosecuted or sentenced?

Inform the following persons:

If you come into contact with minors as part of your duties, notify:

your supervisor - if you are an employee or cooperate under a civil-legal contract or as a volunteer;
the Dean of the relevant Faculty - if you are a student/PhD student.


https://www.ump.edu.pl/media/download/72b_20ea5f5_21f17d_a
https://www.ump.edu.pl/media/download/72b_20ea5f5_21f17d_a

This obligation applies to situations where:

a) acriminal investigation have been initiated against you, or

b) a final conviction has been issued against you
- for the offences indicated in Article 21(3) of the Act of 13 May 2016 on counteracting the risk of sexual offences
and the protection of minors (the so-called “Kamilek Act”).



